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4.5 Human Rights

4.5.1 Basic Approach
The Fujifilm Group believes that respect for human rights is our duty and we clearly state our commitment to it in the Fujifilm 
Group’s Charter for Corporate Behavior and Code of Conduct. The Charter for Corporate Behavior states the basic approach 
of the company toward respecting human rights. The Code of Conduct lists nine items to which every employee must adhere 
for respecting human rights. Establishment, revision, and compliance to the Charter for Corporate Behavior and Code of 
Conduct are discussed and decided by the FUJIFILM Holdings ESG Committee and the results are reported to the Board of 
Directors.
 In 2018, we published the Fujifilm Group Human Rights Statement, in which we declare our support for a range of global 
human rights principles, including the UN International Bill of Human Rights and the UN’s Guiding Principles on Business 
and Human Rights and to take any necessary measures to assess and reduce human rights infringement risks in business 
activities. To create the Human Rights Statement, we sought opinions and advice from our Group companies and stakeholders 
across the world and it was introduced after adoption by the ESG Committee, chaired by the CEO.

Fujifilm Group’s Charter for Corporate Behavior Article 2. Social Responsibility, Article 3. Respect for Human Rights, Article 5. Vibrant Workplaces 
Fujifilm Group Code of Conduct  URL: https://www.fujifilmholdings.com/ja/about/philosophy/index.html

Fujifilm Group Human Rights Statement URL: https://www.fujifilmholdings.com/en/sustainability/vision/human/index.html

4.5.2 Human Rights Due Diligence Process
The Fujifilm Group implements group management in compliance with the procedures set out in the UN Guiding Principles 
on Business and Human Rights and establishes and 
promotes human rights due diligence processes covering 
all its operations and related business activities. For 
concrete implementation, we refer to the requirements 
in the UN Guiding Principles Reporting Framework with 
Implementation Guidance, which we studied in the Human 
Rights Due Diligence Working Group under the Global 
Compact Network Japan. The Group engages in the 
identification of potential and actual risks, investigating in 
what part of its business activities such risks are likely to 
occur, and specifically what and whose human rights issues 
are likely to be violated, and in the review and implementation 
of preventive and mitigating measures, as well as in dialogue 
with third parties, regular reviews of risk assessment and 
associated activities and information disclosure.

4.5.3  Priority Human Rights Issues to Be Addressed (Identified Human Rights Risks)
Human Rights Impact Assessment Process to Identify Priority Human Rights Issues
We firstly identified human rights risks that our business could potentially cause in each existing business segment. (See 
Human rights impact assessment in existing business.) In the course of examining these risks, assessments are carried out on 
those stakeholders who are likely to be affected by Fujifilm Group's business activities, namely, Fujifilm employees, employees 
of suppliers, contractors and cooperation companies (including paying attention to the rights of children from the perspective 
of child labor and all foreign workers from the standpoint of immigrant workers), local communities (including paying attention 
to the rights of indigenous people in the procurement of raw materials) and customers (including paying attention to the rights 
of children as a section of consumers in general). 
 Then we listed up the priority human rights issues that the Fujifilm Group should address based on the probability of a 
human rights risk incident, the scale of impact should it occur, and our readiness to handle such an incident. In this process of 
risk assessment, we invited opinions from overseas experts from international human rights NPOs to narrow down the priority 
issues (see the figure Human Rights Issues Considered Important for the Chemical and Construction Materials Industries). 
 When we start a new business, such as by making a large-scale investment, we assess the suitability of the project, 
covering the human rights-related check items among a wide-ranging due diligence check list.

1. Identify priority human rights issues
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