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4.2 P romotion of Diversity and Equal Opportunities for Employees
4.2.1 Basic Approach
The Fujifilm Group lists “Respect and promotion of diversity” and “Prohibition of discrimination” in Chapter 1 Respect for
Human Rights of the Fujifilm Group Code of Conduct. We aim to become a robust organization that can contribute to a richer
society by generating new values through respecting, accepting, and being inspired by each employee’s personality and
individuality.
Fujifilm Group Code of Conduct Chapter 1 Respect of human rights
URL: https://www.fujifilmholdings.com/en/about/philosophy/law/humanrights.html

4.2.2 Activities to Promote Diversity
One of the Priority Issues listed in the Sustainable Value Plan 2030 (SVP 2030), FUJIFILM’s CSR Plan, states “Create
frameworks and workplaces so that the Fujifilm Group's diverse employees may exert their capabilities and creativity to the
fullest extent.” Concretely, we set the following targets to progress work-style reform and diversity promotion: (1) Increase the
rate of international employees in major positions (global target); (2) Improve the rate of women in managerial positions (global
target); (3) Continue to exceed the legally stipulated rate of employment of persons with disabilities (in Japan); and (4) Achieve
zero retirement of employees caused by nursing care, childbirth, and childcare (in Japan).
In April 2019, we revised the Fujifilm Group Charter for Corporate Behavior and Code of Conduct by reinforcing the
description concerning respecting diversity and elimination of discrimination. The revised Code of Conduct was translated into
24 languages and global education was started for all Group employees across the world.

Percentage of Women in Regular Employees*

Percentage of Women in Managerial Positions*

Women

Target

FY2018

(by the end of FY2020)

Fujifilm Group

16.7%

Fujifilm Group

5.8%

−

Fujifilm

16.7%

Fujifilm

4.3%

6%

Fuji Xerox

16.8%

Fuji Xerox

7.6%*

14%

* As there were errors in data, corrections were made for the results (as of October 31, 2019). The ratio in the above 2 items are not included in the
scope of third party’s assurance.

Percentage of Employment of Persons with Disabilities*
FY2014

FY2015

FY2016

FY2017

FY2018

Target

2.32%

2.35%

−

Fujifilm Group
Fujifilm

2.12%

2.10%

2.24%

2.27%

Fuji Xerox

2.06%

2.09%

2.22%

2.18%

* We disclose the actual percentage determined by the group-wide calculation method under FUJIFILM Holdings from FY2018. Data as of May 1.
2019.
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System for a Work-life Balance
We have improved various programs that more than satisfy legal requirements in order to support a flexible work style according
to the life event such as childcare and family care.
Fujifilm
Giving birth and childcare

Nursing care

Other

• Systems catering for pre- and post-birth
requirements
• Leave of absence for childcare
• Use of stock leave* for childcare
• Systems for employment while raising
children
• Three-person interview at the time of
returning to work from childcare leave
• Child medical care leave program (1
relevant child: 12 days per year; 2 or
more children: 24 days per year)
• Reduced work hour program (child in
the third grade or lower)
• Use of stock leave* for fertility treatment
• Leave of absence for fertility treatment
• Exemption from restrictions on nonscheduled hours worked and from work
on holidays
• Reinstatement to same workplace after
leave of absence for childcare

• Leave of absence for nursing care
program
• Nursing care leave program (1 care
recipient: 12 days per year; 2 or more
care recipients: 24 days per year)
• Use of stock leave* for nursing care
• Systems for employment while caring for
a family member
• Expansion of nursing care counseling
office

• Leave of absence for volunteer work,
Using of stock leave* for volunteer work
• Use of stock leave* for self development
• Active Life Leave
• Flextime
• Discretionary labor system
• Leaving the office on time (2 days per
week)
• Re-employment Program
• Home Working System
• Paid Leave by the Hour System

* Stock leave is a system enabling employees to accumulate unused leave time up to 60 days. Accumulated leave days may be used for treatment
needed for personal health problems, rehabilitation, childcare, nursing care, and volunteer activities.

Fuji Xerox (All those systems provide for generous leave beyond that required by law.)
Giving birth and childcare

Nursing care

Other

• Maternity leave (paid)
• Leave of absence for childcare program
• Program for rehiring former employees
who left the company for reasons such
as spouse’s transfer or childcare
• Accumulated paid leave* for healthcare
of employees’ family*
• Shortened working hours in pregnant
and for childcare (from pregnancy to
third grade of elementary school)
• Limited off-hours work for childcare (until
sixth grade of elementary school)
• Limited late-night work for childcare
(until six grade of elementary school)
• Special leave for supporting the wife
during her childbirth period (first child’s
birth: 2 days; second child’s birth and
thereafter: 5 days)
• Leave of absence for birth support (one
year leave system for fertility treatment)

• Leave of absence for caring for a family
member (maximum 2 years)
• Limited off-hours work for caring for a
family member
• Limited late-night work for caring for a
family member
• One-day nursing care leave
• Accumulated paid leave* for caring for a
family member

• Flextime
• Homeworking system
• Continuous service award special
vacation; “refresh vacation”
• Social service system (leave of absence
program for employees participating in
socially beneficial activities)
• Accumulated paid leave* for volunteer
activities
• Leave of absence for education
• Leave of absence for senior theme
(support for senior employees’ second
career)
• Flexible work schedules (support for
senior employees’ second career)
• A program for transfer and a leave
of absence due to accompanying a
spouse’s transfer

* Accumulated paid leave is a system enabling employees to accumulate unused leave up to 60 days. Accumulated leave may be used for
healthcare, childcare, nursing care, and volunteer activities.

4.2.3 Freedom of Association
The Fujifilm Group clearly states that we maintain a smooth relationship between staff and management, while respecting the
right to engage in collective bargaining and the right to enjoy freedom of association, as permitted by applicable laws, and
rules in the country in which it conducts business. Such statements are included in the Fujifilm Group Code of Conduct and
the Fujifilm Group Human Rights Statement.
Fujifilm Group Code of Conduct: Article 9, Chapter 1 Basic Labor Rights
URL: http://www.fujifilmholdings.com/en/about/philosophy/law/index.html
Fujifilm Group Human Rights Statement: Consideration for Fujifilm Group Personnel
URL: https://www.fujifilmholdings.com/en/sustainability/vision/human/index.html
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